TINTWISTLE C.E. (A) PRIMARY SCHOOL

BEHAVIOUR POLICY

At Tintwistle School we aim to have a positive approach to children’s behaviour. Our discipline is based on an acknowledgement of the rights and responsibilities of everyone in the school community. The Christian ethos of the school asks us to “Do unto others as you would have them do to you.” (Matthew Chapter 7 verse 12).
We believe that all children have the following rights:

The right to learn

The right to be safe

The right to be treated with respect

In order for all our pupils to have their rights met we need to make all our children aware that they are responsible for their actions. They need to develop an understanding of the difference between right and wrong and to develop an awareness of the consequences of their actions. When a child’s behaviour is unacceptable the incident will be dealt with using the procedure below.

If you do not respect the rights of others you will be asked to do the following:
1. You will be given a yellow card and asked to go and sit quietly on you own and think about how your actions have affected others. Apologise.
2. If you continue to behave unacceptably you will have to work on your own.
3. Next you will be given a red card, resulting in a 10 minute loss of golden time. If you get to this stage a text will be sent home explaining that you have received a red card.
4. If you are still not behaving in an acceptable way you will be sent to work with another teacher.
5. By this time you should be really sorry for your actions. If you are still not behaving properly you will be asked to see Mrs Griffin and write down what you have done. 
6. Finally, the teacher / headteacher will phone parents to inform them of the unacceptable behaviour.
For incidents involving extreme behaviour (especially that endangering others) the first behaviour steps (i.e. 1 to 4) may be fast-tracked.
Safeguarding Children
We understand that a child’s poor behaviour may be symptomatic of troubles they are experiencing and will always be alert for warning signs. Children will be listened to and their concerns taken seriously. Please see our child protection policy for further details. 

De-escalation

When tackling poor behaviour in school we aim to diffuse difficult situations, children may need time to calm down before we can discuss the consequences of their actions with them. Tintwistle School has in place a procedure for the use of reasonable force to protect children, adults and property in school. A copy of this procedure is available to parents on request.
Classroom and Learning Behaviour Policy

To prevent repeated low-level disruption in the classroom, impairing all children’s opportunities to learn, each teacher has a weekly class list, where they write on if a child has received a yellow or red card.
If a child receives a ‘note’ on the chart for inappropriate behaviour their record is no longer “clean” that week.
Each week a new sheet is begun and any children who receive more than half of the days with a ‘yellow or red note’ will have a letter explaining their negative behaviour sent to their parents.
Any child maintaining a completely “clean sheet” for the week will have a congratulatory text message home to his/her parent on the Friday.

Lunchtime and Playtime Behaviour Policy

At lunchtimes the children are the responsibility of the midday assistants.

In order for the children to understand how they are expected to behave midday assistants and duty staff will follow the attached Playtime and Lunchtime Guidance. All members of staff will work together cooperatively to support children’s good behaviour. We will all try to deal with children’s misbehaviour in a positive way and encourage them to think about their actions and take responsibility. 
· For first offences of minor anti-social behaviour you will be given a warning and expected to apologise for your actions.
· For more serious or repeated poor behaviour you will be given a limited period of ‘time out’.
· If your behaviour does not improve you will have to miss full playtimes. 
· For serious incidents or if you do not respond to sanctions you will have to see Mrs Griffin, who will obtain details of the incident from the dinner staff. You will then write apology letters or write down how you need to improve your behaviour. 
Whilst we will not tolerate anti-social behaviour or bullying we will emphasise apologising and getting on with others, with children being given opportunities to amend their behaviour. When the response from the child is negative and no effort has been made by the child to rectify their anti-social behaviour the Formal Discipline Procedure will be implemented.

Formal Discipline Procedure

1.  A written record of the child’s actions will be made. This will form the basis of a discussion with the Headteacher and the child will be given an appropriate target for improvement. This written record will be kept on file.
2.  If there is no improvement the child will be placed ‘on report’ and all incidents of anti-social behaviour will be reported to the Headteacher.

3.  Parents will be informed of the developing pattern of anti-social behaviour and their support sought to rectify the problem. Where appropriate, behaviour targets for improvement will be shared with the parents and a behaviour contract will be drawn up. It may be necessary to repeat this stage of the process.

4.  Parents will be informed that their child faces exclusion from school. At this point involvement with outside agencies such as the educational psychologist and the behaviour support service may be necessary.

5.  Fixed term exclusion from school following LA guidelines. Where the problem is based around lunchtimes a lunchtime exclusion may be given.

6.  Return to school under conditions stipulated by the Headteacher. 

7.  Failure to comply with these conditions will result in further and possibly longer periods of exclusion.

8.  Parents will be asked to consider a managed move to another school for their child as an alternative to permanent exclusion, we will do our best to facilitate this in a constructive manner. 

9.  Permanent exclusion following LA guidelines.
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