TINTWISTLE C. E. (A) PRIMARY SCHOOL
SAFER SCHOOL CODE OF PRACTICE
Introduction
We recognise that as a school community we have a duty of care to our pupils and will work together to ensure that they are safe. Part of this duty is to ensure that all adults in school behave appropriately towards pupils and that steps are taken to ensure that unsuitable people are not present in school. This code of practice aims to make explicit our procedures for recruiting staff, an appropriate induction procedure, the standards of care we expect from staff and the systems for reporting concerns. This document draws on the materials contained in the Safer Recruitment training package (spring 2006), and works alongside the Child Protection Policy (last updated July 2012).
Recruitment

· There will be at least one person on every recruitment panel who has successfully completed the Safer Recruitment training.

· All advertisements will specify the necessity of CRB checks and emphasise the school’s commitment to child protection.

· All recruitment packs will contain a copy of this document.

· Only official application forms will be accepted, no CVs. Forms with omissions will not be accepted.

· Two written references will be required, open testimonials will not be accepted. References will be taken up prior to the interview.

· Interview questions will make reference to the candidates’ attitudes to child protection and ask for specific examples from their past experience. 

· All offers of employment will be conditional on satisfactory references, medical clearance and CRB checks.

Induction

· All new staff will be given copies of this document, the Discipline Policy and the Child Protection Policy.
· All new staff will be appointed a mentor to oversee their induction.
· A supervisor, normally the head, will check on the new member of staff regularly throughout the induction period. 

Staff Code of Conduct

· No adult without appropriate police clearance will be left alone with children.

· No member of staff will physically hurt any child or threaten to do so.

· The use of physical force must be avoided unless necessary to protect children, adults or property. The school has in place procedures for the use of reasonable force.

· Discipline is the responsibility of the staff as a whole. All members of staff will adhere to the discipline policy. Any member of staff having discipline difficulties with children should request help from a senior member of staff.  

· Senior staff will support others to maintain discipline, they will be responsive to concerns and help to devise and implement suitable strategies.
· Staff will take care not to touch children inappropriately. We recognise that as a primary school dealing with young children contact is both necessary and appropriate, but we will avoid situations where such contact could be deemed unsuitable. An example of this would be to sit by the side of an upset child, but the child should not be sat upon the adult’s lap. 

· Being alone with a child is inadvisable as it makes the adult vulnerable to charges of abuse. The presence of another adult should be requested if an adult needs to talk privately to a child, or doors should be left open.

· All adults should maintain a professional distance from children and should not develop ‘special relationships’ with them.

· Adults will not make inappropriate comments to or about children.

· All child protection issues, such as disclosures by children, must be reported to the Child Protection Officer, the Head teacher. 
· Staff should avoid discussing issues of a personal nature with children.

Reporting Concerns
· Any member of staff who has concerns about the behaviour of another adult has a duty to report their concerns to the head teacher. If the adult giving concern is the Head teacher the issue should be reported to the chair of Governors.

· The Head teacher has the duty to act upon any concerns raised by staff.
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